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\ Stony Brook University 2023-24

Fall Headcount of Employees By Gender*, Fall 2006-Fall 2023
Stony Brook University, University Hospital, Long Island Veterans Home, Other

Counts 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023
Full & part-time total (N) 12,440 12,910 13,304 13,293 13,283 13,507 13,573 13,862 14,196 14,240 14,759 14,972 14,907 15,254 15,564 15,365 15,544 16,309
Men 4,471 4,742 4,837 4,854 4,887 4,952 4,929 5,008 5182 5,190 5,343 5441 5394 5532 5610 5559 5,708 5,988
Women 7,969 8,168 8,467 8,439 8,396 8555 8,644 8,854 9,014 9,050 9416 9531 9513 9,722 9954 9,806 9,836 10,321
Full-time total (N) 10,019 10,406 10,772 10,759 10,910 10,986 11,187 11,495 11,772 11,753 12,167 12,282 12,246 12,643 12,905 12,649 12,888 13,539
Men 3,831 4,040 4,127 4,133 4,194 4,185 4,197 4,273 4,415 4395 4516 4570 4555 4,682 4,761 4,705 4,881 5,146
Women 6,188 6,366 6,645 6,626 6,716 6801 6990 7,222 7357 7,358 7651 7,712 7,691 7,961 8,144 7,944 8,007 8,393
Part-time total (N) 2,421 2,504 2532 2534 2,373 2521 2,386 2,367 2424 2487 2592 2690 2661 2611 2659 2,716 2,656 2,770
Men 640 702 710 721 693 767 732 735 767 795 827 871 839 850 849 854 827 842
Women 1,781 1802 1822 1813 1680 1,754 1654 1632 1657 1692 1,765 1819 1822 1,761 1810 1862 1,829 1,928
Percentages 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023
Full & part-time total (pct) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Men 35.9 36.7 36.4 36.5 36.8 36.7 36.3 36.1 36.5 36.4 36.2 36.3 36.2 36.3 36.0 36.2 36.7 36.7
Women 64.1 63.3 63.6 63.5 63.2 63.3 63.7 63.9 63.5 63.6 63.8 63.7 63.8 63.7 64.0 63.8 63.3 63.3
Full-time total (pct) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Men 38.2 38.8 38.3 38.4 38.4 38.1 375 37.2 375 374 371 37.2 37.2 37.0 36.9 37.2 37.9 38.0
Women 61.8 61.2 61.7 61.6 61.6 61.9 62.5 62.8 62.5 62.6 62.9 62.8 62.8 63.0 63.1 62.8 62.1 62.0
Part-time total (N) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Men 26.4 28.0 28.0 28.5 29.2 30.4 30.7 311 31.6 32.0 31.9 324 315 32.6 31.9 314 311 30.4
Women 73.6 72.0 72.0 715 70.8 69.6 69.3 68.9 68.4 68.0 68.1 67.6 68.5 67.4 68.1 68.6 68.9 69.6

* Data collection and reporting standards for this element have been inconsistent over this period, at times asking for "sex," for "gender," or simply "are you male or female?" In all instances, institutions
were required by the US Dept. of Education to report individuals within the binary of male/female, even when individuals offered a nonbinary response.

Counts represent employees on payroll as of Nov. 1 who are active, on leave with pay, or paid on a suspense account; graduate assistants and student employees are excluded. Individuals are
counted only once based on their primary role. General categories of employees included are faculty; university staff, including state and Research Foundation employees; University Hospital
employees; Long Island Veterans Home employees; employees of the Faculty Student Association, and other employees such as special fund estimate (SFE) employees, employees associated with
Stony Brook Child Care Services, and Stony Brook Foundation (SBF) employees. Counts include only individuals whose employment records are managed in PeopleSoft and in general do not include
employees of affliliated east end hospitals or those whose employment is managed exclusively through CPMP-PEOQ. Assignments to West Campus and East Campus/HSC reflect organizational
position and not job location. Consistent with reporting requirements from the National Center for Education Statistics, only employees classified as faculty, state employees on West Campus and state
employees on East Campus/HSC are reported to the Integrated Postsecondary Education Data System (IPEDS); counts in this table will exceed those reported to IPEDS.

Data Source: SBU Data Warehouse ReportEmployeeJobRecords.
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